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SUBMISSION INSTRUCTIONS
1. Complete this registration and evaluation form within 30 days of completing the activity.
2. Please save and email a copy of your completed evaluation to EESEPC@va.gov
3. Your certificate will be sent via email to the email address provided below.
4. For questions or concerns regarding the Program Evaluation or Certificate, the following contact methods are
available: EPC by email at EESEPC@va.gov, or the EES Customer Service by phone at 1.877.EES.1331 Opt.5

OCCUPATIONAL CATEGORY EMPLOYER CATEGORY
[] Administrative [[] Physician [JvHA []pob
[] Advanced Practice Nurse [[] Physician Assistant
[[] Associated/Allied Health [] Podiatrist []vBA [JHs
[] clinical Psychologist [[] Registered Dietitian [INCA [] OTHER FEDERAL
[[] Dentist [[] Registered Nurse
|:| Licensed Clinical Social Worker |:| Speech/Language Pathologist |:| VA OTHER |:| NON FEDERAL
|:| Pharmacist |:| Other Clinical
[[] Pharmacy Tech [] other Date Completed

ACCREDITATION/CERTIFICATE REQUESTED:
Activity must be approved for the certificate type in order for such a certificate to be issued.

[[] General/Non-Accredited [] AcpE []ArPA []cABRN
[] AccmE [] AcPE-Technician [] ASHA []cor
[] ACCME - Non Physician [] ADA [] Asws ] nece
[] ACHE []ANcC [JcaBBs

EMAIL ADDRESS: Enter Complete Email Address

LAST NAME:

FIRST NAME:

| assert that | attended 100% of this program: e-Signature:

Type your full name in the block above

PRIVACY ACT STATEMENT

AUTHORITY: Title 50, Appendix, U.S.C., Title 10, U.S.C., Public Law 96-357 96th Congress, September 24, 1980 (Amendment to 10 U.S.C.
2107).

PRINCIPAL PURPOSE(S): To develop policies and procedures, compile statistics and render analytical reports, and to track participation in
EES activities.

ROUTINE USES: The information provided on the application will be used to maintain data on EES activities, provide requested reports on
participation, and to provide activity original and duplicate certificates to EES activity participants.

MANDATORY AND VOLUNTARY DISCLOSURE AND EFFECT ON INDIVIDUAL PROVIDING INFORMATION: Disclosure of information
requested in the EES registration form (the application) is voluntary; however, the information must be furnished in order to ensure the
applicant will receive a certificate of completion for EES activities and appropriate education credit.
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PLEASE CIRCLE THE APPROPRIATE RESPONSE Strongly Disagree  Neutral Agree Strongly Not
CORRESPONDING WITH EACH QUESTION BELOW: Disagree g Agree  Applicable
Overall, | was satisfied with this learning activity. O1 02 O3 O4 Os5 ONA
The learning activities and/or materials were effective 01 02 03 Oa o5 O NA
in helping me learn the content.
I learned new knowledge and skills from this learning o1 02 03 04 Os O NA
activity.
The scope of the learning activity was appropriate to my O1 02 03 04 Os5 O NA
professional needs.
The content of the learning activity was current. O1 02 O3 O4 Os5 ONA
Was the content presented in a manner that was fair and O Yes ONo ONA
balanced?
If no, please explain:
If you feel you will be successful in applying this
learning, please provide a few specific examples of how
you will apply it.
[ will be able to apply the knowledge and skills learned o1 02 03 04 Os O NA
to improve my job performance.
If you required any accommaodations for a disability your o1 02 O3 04 Os O NA
request was addressed respectfully and in a timely manner.
The appropriate technology was utilized to facilitate my
learning. O1 02 O3 O4 O5 ONA
The training environment (face to face, video conference, o1 02 03 04 Os5 O NA
web based training) was effective for my learning.
| found that the technology in this learning activity o1 02 03 04 Os ONA
was easy to use.
Overall, I was satisfied with the use of technology in this 01 02 03 04 Os5 O NA
learning activity.
The technology in this learning activity was responsive o1 02 03 04 Os O NA

and provided access to further support.

What about this learning activity was most useful to
you?

What about this learning activity was least useful to
you?

Thank you for your helpful feedback.
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Please rate each of the following program objectives.

After attending this learning activity, | have the ability to:

S'Frongly Disagree  Neutral  Agree Strongly
Disagree Agree
1. define the terms used to describe sexual harassment and
assault in the military O O O O O
2. report estimates of the frequencies of sexual harassment
and assault in the military o o o o o
3. describe the mental health impact of sexual trauma and
implications for care o o o o o
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
©) ©) ©) ©) ©)
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29673 POST-TEST QUESTIONS  COURSE NUMBER: 10.ST.MH.PTSD10121.A
According to the 2006 Workplace and Gender Relations Survey of Active Duty Members, which is conducted
by the Department of Defense, with reference to the past year, what percentage of women and men reported
experiencing offensive sexual behavior?
A 10% of each
B 80% of women and 1% of men
e 52% of women and 29% of men
D 22% of women and 56% of men
[T E

Which of the following is a reason why military sexual trauma has such a strong impact on mental health
symptoms?

1A The event shatters or confirms previously held belief systems (e.g., “The world is a safe place”)

| B The event does not fit with military culture (e.g., being strong, tough; unit as loyal group with shared
mission)

1 C High risk of multiple trauma exposures (e.g., combat exposure)

| D All of the above
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3. Which of the following is not recommended when asking about military sexual trauma experiences?

[ Anask guestions in the negative (e.g., “Nothing like that has happened to you, right?”)
[ ] Buse non-jargon language
[ | C Normalize the experience of military sexual trauma

[ D Be sensitive to Veterans' barriers to disclosure, such as shame and fear

4. What is the main component of trauma processing therapies?

[ A skills training
[ BRelaxation
1 C Exposure techniques

1D Case management
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5. Conceptually, which of the following themes in treatment would be likely for a Veteran who was assaulted by
higher-ranking officers in the military?

A Setting appropriate boundaries
1 B Strong reactions to hierarchical relationships
e High levels of depression

ﬁ D Poor attendance

(] E

Which of the following strategies that survivors develop to protect themselves may leave them at risk for
revictimization?

W A Dissociation
[ B Substance abuse
m C Inattention to internal reactions

1D All of the above

T E




o

29673 POST-TEST COURSE NUMBER: 10.ST.MH.PTSD10121.A

7. Which of the following was not discussed as an important issue to men regarding military sexual trauma?

A Men usually do not expect to be victimized and therefore often experience shock
B Men are less likely to disclose events and hence receive treatment than women
[ c Men might wonder if they were targeted because they are gay

D Men use less alcohol and drugs to cope than women

| E

8. Which of the following does the presenter provide as a reason for encouraging survivors to consider working
with a provider of the same sex as their perpetrator?

A Challenge assumptions (e.g., “all men are bad”)
B Confront fears

1 C Develop appropriate relationship boundaries

1 D May result in an emotionally corrective experience

m E All of the above
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" Which of the following does the presenter encourage clinicians and patients to consider regarding decisions
related to group therapy?

[ A Whether the group is mixed or same-gender
| B Whether the group mixes trauma types
[ Cgothaandb

1D None of the above

| E

10. Quid pro quo sexual harassment is a situation in which participation in unwanted sexual experiences is a
condition of employment or used as basis for employment decisions

1 Atrue
| Bralise
c

] D

| E
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FACULTY EVALUATION
Amy Street / PTSD 101: Sexual Harassment and Sexual strongly | Disagree | Neutral | Agree Strongly
Assault During Military Service Disagree Agree
1. Was able to effectively present content O1 02 03 O4 Os5
2. Was knowledgeable about the topic O1 02 O3 O4 Os
3. Engaged participants effectively O1 02 (OX] O4 Os5
Comments
strongly | pisagree | Neutral | Agree | Strongly
Disagree Agree
1. Was able to effectively present content O1 02 (O] O4 Os5
2. Was knowledgeable about the topic O1 02 O3 O4 o5
3. Engaged participants effectively O1 o2 (OX] O4 O5
Comments
strongly | pisagree | Neutral | Agree [ Strongly
Disagree Agree
1. Was able to effectively present content O1 02 03 O4 Os5
2. Was knowledgeable about the topic O1 02 03 O4 OF ]
3. Engaged participants effectively O1 02 O3 O4 05
Comments
strongly | pisagree | Neutral | Agree | Strongly
Disagree Agree
1. Was able to effectively present content O1 02 (O] O4 Os5
2. Was knowledgeable about the topic O1 02 (O] O4 Os
3. Engaged participants effectively O1 o2 (OX] O4 Os5
Comments
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